Economic Security
The persistent gender pay gap, workplace gender segregation, and
reduced time women spend in the workforce due to caring responsibilities,
compounds throughout their lives resulting in restricted income, career
progression and savings.
• The gender pay gap in Australia, the difference between women and men’s average
full-time base salary, is 15.5% ($15,176 p.a.). i ii
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• Women around the age of 45 tend to have lower average superannuation balances
compared to males of similar age and income level due to breaks from paid work for family
responsibilities. iii
• In 2017-18, the median superannuation balance for retiring women was around 65% of the
median balance for men - $119,000 for women (at or approaching 55-64 years) and $183,000
for men. iv
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• The Australian labour market is highly gender-segregated by industry and occupation,
a pattern that has persisted over the past two decades. v Women often take on under-valued
roles in our society.
This economic disadvantage leaves women at greater risk of poverty and less equipped to cope
during times of crisis. The type of work that women tend to engage also means they are more likely
to face unemployment during economic crises such as COVID-19.
The concentration of women in insecure employment and casual work, and in low paying industries and
occupations, means their jobs are more vulnerable and less likely to have adequate leave provisions.
Globally, 740 million women work in the informal economy. In Australia, women are more likely to work
casual jobs than men vi, often due to accommodation of flexibility to undertake caring responsibilities.

Occupational gender segregation leaves women more likely than men to experience unemployment
during COVID-19 based on their overrepresentation in more vulnerable sectors. In many countries,
the services sector is seeing large numbers of lay-offs, including in retail, hospitality and tourism,
where women are over-represented. vii In Australia, women make up 57.7% of the retail industry, and
within that 84.2% of the fashion industry, 66.1% of department stores staff and 71.3% of furnishing
and homewares industry. viii
In Australia, the Health Care and Social Assistance industry has the highest proportion of women in
their workforce (78.2%) and a gender pay gap of 22.3%. ix This is also reflected globally, with women
representing 70% of the health and social sector, and an average gender pay gap of around 28%. x
Research by the World Health Organisation shows that in the global health workforce, men hold the
majority of higher-status roles and female health workers are clustered into lower-status and lowerpaid roles. xi
CEW welcomes the Federal Government’s JobKeeper Wage Subsidy, which will help keep more
Australians connected to employment during this crisis and assist with recovery.
As Australia rebuilds the economy, we have an opportunity to address income inequality, attribute
greater social and economic value to traditionally feminised roles (such as nursing and other
healthcare workers who have been vital in supporting the continued function of our nation and
economy), and improve women’s ongoing financial security in line with priorities in the Australian
Government’s 2018 Women’s Economic Security Statement.

Summary
The cumulative impact of the ender pay gap, accumulation of superannuation and gender
segregation by industry and occupation, results in women being disadvantaged economically.
We need interventions and long-term planning to support women’s economic security during
this crisis and over the longer term.
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