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§) PRESIDENT'S REPORT

Five years ago, CEW's national
membership was 327. Today, we
are a growing collective of 564
women leaders. Our members

are and always will be our strength.
As a vibrant and collegiate
community, we share our
knowledge and experience

to advance the next generation

of women leaders.

CEW works to remove the barriers
to women’s progression and

to ensure equal opportunity for
financial prosperity. Our goal is

to raise the number of women

in leadership positions and for
organisations to aim for gender
balance (40:40:20) and equity across
all levels and sectors. We know that
more women leaders are good for
business, good for our economy and
good for our community.

In FY19, CEW completed its
second ASX200 Senior Executive
Census with Bain & Company and
Spencer Stuart to benchmark and
monitor gender composition in the
Executive Leadership Teams (ELTs)
of Australia’s largest companies. It
showed year on year improvement
in the overall number of women in
ELTs in the ASX200 and a significant
drop in the number of companies
with no women in their ELT.

But the Census also shone

a spotlight on the under-
representation of women in
senior line roles, the feeder
roles for potential CEOs. In 2018
more than half (59%) of ASX200
companies still had no women
in senior line roles in their ELT.

The economic case has been made
for increased female workforce
participation, equal financial security
for women and gender balance

in organisations and leadership.
Leading companies have the
policies and programs in place

to support gender equality, and
these organisations acknowledge
benefits in productivity, safety
and commercial outcomes. Yet,

the pace of change remains
prohibitively and unacceptably slow.

My goal as President is to keep
gender equality high on the
agendas of decision-makers in
business and government and
build on the legacy of the sixteen
Presidents before me.

Looking deeper into the barriers
to change, our research with
Bain & Company in February
2019 examined the attitudes

and behaviours of men in the
workplace concerning gender
equality. This pivotal report found
that although 76% of working
men support gender equality, only
17% prioritise taking action. The
report presented key actions to
help increase male engagement
in gender equality, based on the
attitudes and issues identified by
the 2000 respondents.

Gender equality should not be
perceived as a women's issue:
equality is an issue for everyone.
Men at all levels will benefit from
diversity and must be involved in the
solution if we are to make the step
change necessary to move from
incremental gains to fundamental
and significant improvement in
gender equality outcomes.

Over the year, CEW has
maintained close working
relationships with Federal and
State Government Ministers
and Shadow Ministers. We have
worked to strengthen bipartisan
support for policies to: increase
female workforce participation,
reduce the financial disincentives
in the childcare subsidy
scheme, reduce the gender

pay gap, and improve women'’s
superannuation.

In consultation with CEW members
nationally and Bain & Company,
we have also developed CEW's
2025 strategy. We have focussed
on consolidating our purpose and
mission —women leaders enabling
women leaders.

The strategy will ensure that over
the next five years:

e we are directed by our mission

¢ we focus on the outcomes that
will make an impact

® we achieve the best allocation
of resources from our members,
our sponsors and pro bono
partners and the executive team.

| ask all CEW members to be
actively involved. Together we
have greater impact and are able
to influence change to create
equal choice and prosperity for

all women. As women leaders
enabling women leaders we can
envisage a world where women and
men have equal economic and social
choices, and responsibilities.

On behalf of the CEW Board, |
thank Kathryn Fagg AO for her
tireless leadership and significant
contribution to CEW during her
term as President, until November
2018, and for the work she
continues to do. | thank CEW
members and sponsors for their
enthusiasm and support over the
past twelve months, and | thank
our CEO Susan Metcalf and her
Executive team for their dedication
to the organisation.

Finally, I thank my fellow CEW board
members and their committees for
their diligence and commitment. |
am continually encouraged by the
number of members who give their
time to help deliver CEW's mission.
Every day they bring energy and
passion to the task of improving
gender equality in Australia.
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Sue Morphet
President
Chief Executive Women
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CEW is governed by a Board

comprising President, Treasurer,
Chairs of the State Chapters and
Chairs of the CEW Committees.

Sue Morphet was elected as
President at the 2018 Annual
General Meeting.

This year Chapters were
formally established in the
Australian Capital Territory
and South Australia. Board
members with responsibility
for those Chapters will

be added as of the CEW
Annual General Meeting

in December 2019.

The board is supported by a
Chief Executive Officer and

a small executive team, who
coordinate CEW's advocacy,
thought leadership, programs
and scholarships, and support
our sponsors and partners.

PAST BOARD MEMBERS

Kathryn Fagg AO
Past President

Nov 2016 - Nov 2018

Sneza Pelusi
Past Treasurer

Nov 2017 — Feb 2019

Sue Morphet

President

Denise McComish
WA Chapter Chair

Jenny Boddington
Business Engagement Committee

Nicole Sheffield

Annual Dinner Committee

Tonianne Dwyer
QLD Chapter Chair

Nicola Wakefield Evans
A Governance Committee
Clare Harding
Treasurer

Fiona Wardlaw
e ) Membership Committee
Colleen Harris
Scholarships Committee

Melanie Willis
NSW Chapter Chair

Romilly Madew AO
Member Connectedness
ACT Chapter Chair

Kate Vidgen
VIC Chapter Chair

Lynette Mayne AM
Leaders Program
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FY19 was one of consolidation
and planning, to position

CEW for the future. Having
commenced as CEO in late
January 2019, | was delighted to
join at a time the organisation
was looking forward and thinking
deeply about purpose and

the positive impact CEW can
have for the prosperity and
equal opportunity of women.
The mission of women leaders
enabling women leaders has
always framed CEW's work and
will continue to provide the basis
for operations in coming years.

In this Annual Review readers will
find highlights from activities in
the financial year 2019, showing
the impact CEW has had. This
year 17 high-achieving women
were awarded scholarships to
attend international business
schools. The Leaders Program
brought together 190 women
from more than 40 organisations,
and in addition to being mission-
led provided significant financial
support to CEW.

CEW's ASX200 Senior Executive
Census released in September
2018 demonstrated some
progress has been made, but
also underscored why CEW
must continue to advocate for
women in senior leadership.
Produced with Bain & Company
CEW's Better Together report on
engaging men in gender equality
fostered discussion and media
coverage on ways to achieve
better balance for women.

Chief Executive Women Annual Review 2018/19

Development of the 2025
Strategy commenced in February
2019 and has been widely
supported by the Board, and
members across Australia.

The strategy will ground the

work CEW does to ensure the
progression of women, and
gender balance in business, the
public service, academia and not-
for-profit sectors. Active members
and adequate resourcing will
enable CEW to continue to
deliver on its mission and ensure
women and men have equal
economic and social choices and
responsibilities.

Behind the scenes during 2019,
significant work has taken place
to prepare the organisation for
the future. We have shaped
Committee practice, and
updated systems, processes

and governance to ensure CEW
has robust foundations. Several
new members have joined the
Executive team and brought their
skills to CEW. We expect to build
CEW's voice and advocacy in the
coming year.

At 30 June 2019 CEW returned

to a small operating surplus,
despite a somewhat challenging
year. Sponsors, the Leaders
Program and pro bono supporters
provide the majority of CEW's
income. The Annual Dinner brings
together business and community
leaders to celebrate women

in leadership and continues to
generate financial support for

& 1 "._,Jk._.ﬂ:l;i.f ';F-!‘ j:jl; i
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CEW's scholarships and programs.
In FY19 the CEO Conversation
and Your Leadership Shadow
experienced lower demand than
in previous years. An overview of
CEW's financial results is provided
in this Annual Review.

| am honoured to be leading the
executive team working alongside
so many highly accomplished
successful women leaders. Meeting
members and CEW partners has
been a highlight of my year! CEW
is rightly regarded as the pre-
eminent organisation for women
leaders. This Annual Review
illustrates just a few ways CEW is
enabling more women leaders.

| sincerely thank the Board

for their unwavering support
throughout the year. | would also
like to acknowledge the CEW
Executive team who have achieved
extraordinary results for members,
for CEW partners, and for women
leaders throughout the community.

Thank you.

S

Susan Metcalf

CEO
Chief Executive Women
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STRATEGY
2020 - 2025

CEW is uniquely positioned

to advocate for women in
leadership. We represent the
most senior and distinguished
women leaders who are
committed to CEW's mission

of enabling more women leaders.

There is still much to do to address
the gap in women's participation
in the economy, and their
opportunity for equal prosperity.

e CEW's Senior Executive Census
2019 found just two of
the 25 CEOs appointed
to ASX200 companies
in the past year were women

® The Workforce Gender
Equality Agency reports the
gender pay gap is $25,679
a year. Women working in
lower paid industries, working
part-time and taking primary
responsibility for caring remain
key drivers of the gap

e CEW and Bain & Company’s
Better Together report found
while most men (76%) in the
workplace are gender equality
supporters, few (17%) prioritise
taking action.

CEW believes more women
in senior leadership roles is
key to addressing gender
based inequity.

During 2019 CEW'’s Board has
consulted extensively with
members across Australia,

to gather their experience
and insights to inform the
organisation’s priorities in

the coming years. Members
have been actively involved
in shaping CEW's future.

CEW's 2025 Strategy builds
on all that has been achieved
over the past 35 years. It
acknowledges the energy,
passion and commitment
members bring to CEW.

The progression of gender

equity and advancement of more
women to senior leadership has
been a constant focus throughout
the strategy development.

Colleen Harris, Board Member and Chair, Scholarships Committee

Framing CEW's 2025 Strategy:

e CEW'’s mission of ‘women
leaders enabling women
leaders’ is foundational, and
builds to a vision of Australia
where women and men have
equal economic and social
choices and responsibilities

CEW has a key role to play
enabling more women
leaders, including from diverse
backgrounds

e CEW has strong foundations
and programs that advance
women in leadership.

Thought leadership and
research ensures CEW is
evidence based in its approach

* Members' active support
for CEW will enable
more women leaders

* Partnerships with sponsors
and stakeholders are critical.

2025 STRATEGY - PLAN ON A PAGE

VISION

Women and men have equal economic and social choices and responsibilities

MISSION
PURPOSE

Membership Member Connections

o Strengthen collegiality
and recognition
of members

o Membership
criteria;
leadership,
influence
and impact

o High bar,
wide lens

o Create opportunities
to share wisdom
and experience with
members and others

o Grow with

qualifying
member pool

Support one another to excel

Active Members

o Activate and
engage members
in CEW'’s mission

o Thought leadership
and evidence
underpin active
support of mission

o Committees

>

Women leaders enabling women leaders

Enable women leaders

Individual Connections

o Scale programs
that enable
women leaders
to reach C-suite

o Create
opportunities
to share
wisdom and
experience

o Leaders Program of members

extended offering o Connect to

) women leaders
o Scholarships

and Alumni

Partnerships Build and maintain strategic alliances to maximise CEW's impact on the progression of women

Advocacy Evidence based advocacy for women's leadership, removal of barriers to progression and economic security

Influence change to create equal choice and prosperity for all women

Resourcing: deliver vision and mission with financial sustainability

Chief Executive Women Annual Review 2018/19

Measure progress

“More women in leadership
positions across the country

in business, in government,

in organisations large and
small is good for our economy,
good for business and good
for the community”

- Sue Morphet
President CEW

page 5



——

HiGHEGHTSS. | = -
2018/1L S P 564

2|

1Ty l:
Ili'ﬂ!!'i
FHER B

L1 T

|

L ] .lr-.rj
== 7. MEMBERS
e S Teg FROM 406
rammnem == =TI i
=T e ORGANISATIONS
AT g @ sy ¥ & e AT
e ..o:'-'-i'-"-::u“a e 1
mmen - # DI0S = as - oL men
S '-'“:" ?
e PSRN | O
o83 - mom TETT e 7
- - —g—— o | m
. -y , gl
13 - " = v

8

LEADERS PROGRAM CITIES

PARTICIPANTS

‘..

!fﬂ

#4336 1400

' kﬁNNUAL DINNER GUESTS CONNECT

Leaders Program & Scholarship Alumni
» b~ S

o g
A -I-‘\..

|

I I

w 17 OS2

INTERNATIONAL WOMEN SPONSORS &
UNIVERSITIES AWARDED PARTNERS
& BUSINESS SCHOLARSHIPS Supporting CEW's work
SCHOOLS

{ page 7

-



August

CONNECT EVENT -
PWC SYDNEY

CEW in partnership with PwC
convened the second annual
Connect event in Sydney.
Working on the theme
'Making the Most of Now’

16 CEW members joined CEW
Leaders Program and Scholar
Alumni (CEW Connect) to
debate and explore the
inhibitors to progression

and the opportunities and
actions for women leaders

to make a difference in their
own organisations.

The fast-paced interactive
session was led by the team
at The Difference and the
scene set by Past President
Diane Smith-Gander AO
and Kevin McCann AM.

September

ASX200 SENIOR
EXECUTIVE
CENSUS 2018

CEW released the second annual
Census of the ASX200 Executive
Leadership Teams (ELTs) in
partnership with Bain & Company
and Spencer Stuart.

The 2018 Census showed
improvements in gender balance
over the 12 months:
e the total number of women
in ASX200 ELTs had increased,
and that women held 23% of
ELT roles

outlier

. o123 10P compa

¢ 82 companies had increased the
number of women in their ELTs

¢ the number of companies with
no women in their ELTs had
reduced to 23.

There was little change in the
under-representation of women
in line roles - 59% of ASX200
companies had no women in
line roles in 2018.

The ASX200 Census creates a
robust evidence base to engage
with senior business leaders

on gender equality.

(4]
nieslack women in op

FINANCIAL REVIEW

More women leading Australian companies, census

reveals

Chief Executive Women Annual Review 2018/19
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September

ANNUAL DINNER

CEW'’s 2018 Annual Dinner was held on 6 September and featured
Ann Sherry AO, Chairman of Carnival Cruises as guest speaker.

Ann Sherry is a CEW member and one of the most influential
voices in the push for greater representation of women in
leadership in Australia.

Welcoming a record 1336 guests the event raised funds in excess
of $1.1million to support the delivery of CEW's Scholarships and
annual programs.

The CEW Annual Dinner is a key event on the Australian corporate
calendar and brings business and community leaders together

to share a commitment to gender equality and celebrate women
in leadership.

Pictured left: ANZ CEO Shayne Elliott
and Kathryn Fagg AO.




October

Melbourne Members
and Guests

The CEW Victorian Chapter
hosted business leaders at the
second annual Members and
Guests dinner in the Long Room
at the MCG. Guest speaker
Danielle Wood presented

a compelling case for the
underlying economic potential
of increasing women'’s
workforce participation.

"If untapped female workforce
participation was a massive
coal deposit, we would have
governments lining up to give
tax concessions to get it out
of the ground.”

Danielle Wood, Budget Policy
Director, Grattan Institute.

November

CEW Welcomes
46 New Members

In November 2018, following
the annual nomination program,
CEW welcomed 46 women
leaders from across Australia

representing business, academia,

the arts, government and
not-for-profit sectors as
new members.

Membership movement:

e 526 CEW Members
at 1 July 2018

® 564 CEW members
at 30 June 2019

* Net membership movement
for full FY19 (growth) 7.2%.

Danielle Wood, guest speaker at the Victorian Members and Guests Dinner.

November

The DEAL

The 4th annual CEW Special
Edition of THE DEAL was
published in November 2018 in
partnership with The Australian.

Drawing on the experiences and
perspectives of CEW members,
the 2018 edition explored the
scrutiny of and expectations

on high-profile women leaders
in Australia.

The CEW members featured in
the 2018 special edition included:
Marnie Baker, Annette Carey,
Susan Cato, Melinda Conrad,
Jenny Fagg, Kathryn Fagg AO,
Dr Cassandra Goldie, Tracey
Fellows, Elizabeth Gaines,
Christine Holgate, Janelle
Hopkins, Susan Lloyd Hurwitz,
Jeanne Johns, Amanda Lacaze,
Sally Loane, Kim McKay AO,
Kate McKenzie, Katie Page,
Nicole Sheffield, Diane
Smith-Gander AQO,

Shemara Wikramanayake.

The 2018 annual special edition
was supported by CEW sponsors:
KWM, BHP, QBE, Harvey
Norman and CBA. Each year

The Australian donates the funds
raised, after production costs

are covered, to CEW in support
of scholarships and programs.

Chief Executive Women Annual Review 2018/19

BY CAROLINE OVERINGTON

EMERGING LEADERS

CEW SPECIAL
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2018

November

CFO PIPELINE REPORT

In November 2018, following

an extensive series of interviews
with current and former male
and female ASX200 CFOs
exploring the finance function
and the CFO pipeline for women
leaders, CEW released the report
Building the CFO Pipeline.

The report presents
recommendations for boards,
CEOQOs, CFOs and senior
executives to develop

the finance pipeline and
increase the population

of female finance leaders.

CEW members contributing

to the report included

Pam Bains, Anastasia Clarke,
Alison Harrop, Janelle Hopkins
and Nessa O'Sullivan.

NEW PRESIDENT
SUE MORPHET

Sue Morphet was elected as
President of Chief Executive
Women at the completion
of Kathryn Fagg AO’s two
year term.

Sue Morphet is CEW's seventeenth
President, following Australian
leaders: Barbara Cail AO, Imelda
Roche AQ, Ita Buttrose AC OBE,
Wendy McCarthy AO, Helen Lynch
AM, Sandra Yates AO, Annabelle
Bennett AC SC, Karen Wilson,
Diane Grady AM, Jillian Broadbent
AC, Catherine Livingstone AQ,
Naseema Sparks AO, Belinda
Hutchinson AM, Christine Christian,
Diane Smith-Gander AO and
Kathryn Fagg AO.

. - -

fiititithii |

2019

February - March

NEW MEMBER DINNERS

New member dinners are a
longstanding and cherished
CEW tradition. Welcome events
are held early in the new year in
each Chapter across Australia.

CEW ACT members held
their first new member
dinner in February 2019.

72% of the 2018 new member
intake attended new
member dinners in 2019.

i

March

BAIN -
BETTER TOGETHER

Bain & Company and CEW's
seventh report on gender parity
Better Together: Increasing Male
Engagement in Gender Equality
Efforts in Australia examined
which men are taking action

and why others may not.

The report found that in the
workplace, while most men

(76 percent) are gender equality
supporters, few (17%) prioritise
taking action.

Bain & Company and CEW
surveyed almost 2,000 Australians
across more than 14 industries to
understand the current levels of
male engagement with gender
equality initiatives, the most
effective motivators to increase it
and the barriers preventing uptake.

We identified key actions
that can help increase male
engagement on gender
equality issues:

* Make it personal: For both men
and women a balanced career
can include equal sharing
of family responsibilities.
Personally engaging male
relatives, colleagues and friends
can also be powerful.

Make it easy: Use existing
processes to further improve
male engagement (e.g.
unconscious bias mitigation).
Encourage men to be
actively involved in equality
initiatives and increase
mutual understanding.

Make it effective: Demonstrate
the business case for change
for your specific organisation.

INTERNATIONAL
WOMEN'S DAY 2019

UN Women (Australia) celebrated
IWD19 in collaboration with
CEW and Male Champions of
Change with the theme of More
Powerful Together.

CEW members Frances Adamson
(Canberra), Julieanne Alroe
(Brisbane), Elizabeth Gaines
(Perth), Sam Mostyn (Sydney) and
Sue Morphet (Melbourne) joined
Male Champions on Change of
the panels at UN Women'’s
flagship breakfasts.

MEMBER DONATIONS
PROGRAM

This year CEW recognised the
desire of members to further
support CEW's work personally.
Donation information is now
available on the CEW website.

“CEW has made so much
progress in gender equality. But
there's so much more to do and
that's why | made the decision
to make a donation to CEW.

I'm energised about being able
to make a difference. Giving a
donation, this can help women
for many, many years to come.”

Bonnie Boezeman AO
Founding Member CEW

1 R
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April

INAUGURAL
BONNIE BOEZEMAN AO
SCHOLARSHIP

A new annual scholarship to
boost leadership development
for women nurses was made
possible by the generous
support of CEW founding
member, Bonnie Boezeman AO.

“We need to find ways to support
women nurses to develop the
leadership skills and capabilities
that will help them both advance
their own careers and grow the
nursing sector as a whole.”

The inaugural scholarship

winner Danielle Coates, Paediatric
Emergency Nurse Practitioner

is undertaking a Master of
Healthcare Leadership. As a
senior member of the emergency
department, she provides clinical
and professional support to
medical officers, registered nurses
and allied health professionals.

“l am a passionate supporter

of clinical nurses growing their
leadership skills. This scholarship
will help me provide leadership
support and guidance to other
clinicians, as well as create

highly effective inter-disciplinary
healthcare teams.”

Danielle Coates,
2019 CEW Scholar

Since 1992, CEW has provided
executive and leadership
development opportunities for
more than 170 talented women
leaders across many sectors,
helping them become the
leaders of tomorrow.

page 13



2018 SCHOLARSHIPS
WINNERS

Louise Adams
The Wharton School

Executive Development Program

£

Amy Barouch

Harvard Business School
Disruptive Innovation Program

Gillian Cagney
INSEAD Singapore
Leading for Results

Jenni Collard

CEW & RSIEF Scholarship
Harvard Kennedy School
Leadership for the 21st Century:
Chaos, Conflict and Courage

-
;-

Fiona David
MIT | IMD
Driving Strategic Innovation

Kia Dowell
CEW & RSIEF Scholarship
Harvard Kennedy School

Creating Collaborative Solutions:

Innovations in Governance

page 14

Katherine Innes
AGSM @ UNSW
General Manager Program

Jackie Khoo

MIT Sloan

Leading Change in
Complex Organisations

Patricia Latu
AGSM @ UNSW
General Manager Program

N
&I

>

Anna Leibel
MIT | IMD
Driving Strategic Innovation

Kirsty Liddicoat
INSEAD Singapore
Leading for Results

Kate Munnings
INSEAD France
Advanced Management Program

Lesley Nelson

CEW & RSIEF Scholarship
Harvard Kennedy School
Creating Collaborative Solutions:
Innovations in Governance

Bridie O'Donnell
Harvard Business School
Authentic Leader Development Program

Sussanah Osborne

MIT Sloan

Leading Change in Complex
Organisations

Sarah Styles
The Wharton School
Executive Development Program

/

Dalene Wray
Harvard Business School
Disruptive Innovation Program

17

SCHOLARSHIP
AWARDED

BE THE LEADER YOU
ARE MEANT TO BE.

The CEW Scholarships program
is based on CEW'’s mission of
women leaders enabling women
leaders. The program supports
women leaders at critical
junctures in their careers so that
they can reach higher leadership
roles. In 2018/19 CEW provided
17 scholarship opportunities to
international business schools
and universities.

The program targets mid to
senior level managers one
step away from the C-Suite
or CEO roles.

CEW members are integral to the
success of the program through
their participation as scholarship
reviewers. Members review
applications to identify and
award each scholarship to the
candidate who will benefit the
most and assist them to step up
to lead in organisations across
business, not-for-profit and
government sectors.

MIT SLOAN

JACKIE KHOO

Jackie Khoo knows what it's like
to lead amid significant change.
As a general manager at nbn
Australia, Jackie plays a pivotal
role in helping the company move
from ‘build’ to 'run’ phase over
the next 2-3 years.

Jackie says studying Leading
Change at MIT Sloan has made
her a better change leader.

“The course provided a
foundation of knowledge about
change. It also gave me new
skills and strategies to navigate
organisational changes ahead.”

A highlight from the course was
the opportunity to learn from the
diversity of her classmates.

“We were 37 executives from 13
different countries and a variety
of functional roles, industries and
cultures. | learned about the many
ways change manifests and the
different ways we can manage it".

“The time | got the scholarship, the thought of being
CEO was still a little bit in the back of my mind...I
became CEO at Standards Australia and | am the first
woman who has been the CEO as Standards Australia...”

- Dr Bronwyn Evans

Women's Leadership Forum, Harvard 2012

Chief Executive Women Annual Review 2018/19

CEQO Engineers Australia

CEW Scholar, now CEW Member
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LEADERS

PROGRAM

The CEW Leaders Program is

a bespoke leadership program
developed and delivered by CEW
members to inspire and equip
women to fulfill their leadership
potential. The program
encourages women to take their
place alongside men so that
organisations deliver the best
possible outcome for customers,
shareholders and the community.

The CEW Leaders Program

is in its 14th year of operation.
This year 190 women from over
40 organisations participated.
The program is offered
bi-annually in Sydney, and
annually in Melbourne, Brisbane,
Perth and Singapore. There
are now over 1,400 alumni

who have been instrumental

in helping organisations create
a more diverse approach to
leadership through promotion
to executive roles.

Leaders Program participants
benefit by having the time

to reflect on their career in a
challenging but safe environment
and develop an invaluable
network of women across all
sectors; their organisations
benefit as their women step up
to new leadership challenges as

well as developing closer links
with CEW. CEW benefits by
having the CEW brand promoted
to more than 40 organisations
and almost 200 participants
every year.

In addition to being mission-
led the Leaders Program also
provides a significant financial
contribution to support the
work of CEW.

A further CEW members Dagmar
Schmidmaier AM, Lynette

Mayne AM, Amanda Mostyn

and Kathleen Bailey-Lord lead
and facilitate the program.

This year CEW celebrates
and gratefully acknowledges
Dagmar Schmidmaier AM
and Lynette Mayne AM for
leading and guiding the
program for ten years.

page 16

CEW Leaders Program, Sydney

The following CEW members
provided advice and support
through their participation on
the Leaders Program Advisory
Board; Erica Smyth AC,

Dr Bronwyn Evans, Susan
Horwitz and Karen Penrose.

A further 13 CEW members
have been guest speakers
during the year, generously
sharing their experience
and wisdom.

“This was one of the most holistic and beneficial
leadership programs | have been on.

The operation and set up of the program is
exceptional... it is extremely well thought out
and really flows well together.

You get to the end and see how it all fits together —
but you need to get there to see it.”

— 2018 participant

Dagmar Schmidmaier AM facilitating a Leaders Program workshop.

“Every subject covered

gave me something | didn't
have before embarking on
the program, but | think | got
the most about how to be a
better communicator from the
2-Day Q Station workshop.”

— 2018 participant




PRIME MINISTER AND
CABINET SECONDEE

The PM&C Secondment is in
its third year of operation and
continues to strengthen as a
valuable partnership built on
the reciprocity of expertise
and knowledge between
CEW and PM&C.

In 2018, Zahra Tariq, a lawyer
working in the Indigenous
Affairs Group within PM&C
Legal Services Branch
completed a five month
secondment with CEW.

Zahra joined CEW's Research
and Business Engagement
team, and worked on a
variety of projects during her
secondment.

“My work at CEW was varied
and gave me great insight into

how a not-for-profit functions,”
Zahra said.

“I'initially worked on CEW's
2018 Senior Executive Census
report, before turning
my attention to other
strategic pieces.”

-
-
L=

Australian Government

ACTIVE

MEMBERS

CEW represents Australia’s

most eminent women leaders
from the corporate, government,
academic and not-for-profit sectors.

Members show strong leadership
in their sector and in promoting
the advancement of women.
They demonstrate significant
and ongoing impact and
influence.

Members bring their experience,
skills and network and actively
contribute to CEW'’s mission,
supporting one another to
excel, enabling leaders and
influencing change.

Becoming a CEW member
recognises a woman is at the
top of her field and an active
supporter of other women.

In 2019 CEW's 564 members
came from 406 different
organisations. From professional
services to catering, from retail
to the arts, from universities to
banking, from not for profits to
government members have deep
experience across sectors and of
the challenges to the progression
of women into leadership roles.
Members actively contributed

to CEW's mission engaging in
the promotion of CEW research,
speaking on behalf of CEW and

MEMBERSHIP GROWTH

327

2015 2016 2017

2018 2019

at industry events to share their
insights, attending roundtables
in peer-to-peer learning with
sponsors and supporters and
supporting CEW's advocacy
initiatives.

CEW'’s committee structure
plays a key role in member
engagement. Members
contribute their time, skills

and resources to specialist
committees focused on different
aspects of CEW's work. In FY19
State Chapters maintained a
busy schedule of events attuned
to members' interests including
intimate lunches, guest speakers
and popular ‘Members and

Guests’ dinners. The Business
Engagement Committee
oversaw the ASX200 Senior
Executive Census and CEW's
report with Bain & Company
Better Together. A Review was
undertaken by the Governance
Committee, which lead to further
enhancement and has positioned
the organisation to pursue it's
2025 Strategy. Budgeting and
audit benefited from the skills
and experience of the Finance
Audit and Risk Committee.
Scholarships continued to be
managed by the Scholarships
Committee with review panel
members involved in candidate
selection and interviews. The

Membership Committee reviewed
nominations and extended
invitations to 43 new members to
join CEW.

The Annual Dinner Committee
again delivered a spectacular
event for 1336 guests in
September 2018, with CEW
Member Ann Sherry AO as
the guest speaker.

The active involvement of
CEW members is critical

to delivering our mission
of women leaders enabling
more women leaders.

CEW Scholar Amy Barouch, CEW sponsor Glenice Maclellan, CEW members Lyn Cobley and Deborah Coakley, with Chairman Mirvac Group
John Mulcahy, leading the panel at the 'Future CEQ’ event for CEW and Connect members.




FINANCIALS

CEW FINANCIAL YEAR ENDED 30 JUNE 2019

This year sees a sound financial
result as CEW realises the
outcomes of the 2015-2020
strategy and develops its
2020-2025 strategy. Corporate
sponsors and pro bono partners
generously support CEW's
scholarships, program and
thought leadership work. We
thank them for their support.

¢ Sponsorship income continued
to grow, reaching $1,047,727
in FY19. CEW's scholarships
and work are generously
funded by sponsors.

® Pro bono partner contributions:
CEW's is kindly supported
by professional service firms
and corporate partners. In
FY19 CEW received a total of
$1,711,428 in pro bono services.
The most significant pro bono
service providers during the
FY19 period were:

As a not-for-profit organisation
CEW applies its income to deliver
the mission of women leaders
enabling women leaders.

® Membership: CEW'’s
membership grew to 564
in FY19 - an increase of
38 compared to FY18.

e Bain & Company:
Consultancy services

e CBRE: Premises for
our executive offices

e Leaders Program: Participants” -
increased to 190 in FY19 U
across programs in Brisbane, | ==
Melbourne, Perth, Singapore, | i,
and Sydney. There are now over~
1400 alumni who are part of
the Connect network and _
leading in their organisations.’ =

GE
PLace ©

e Deloitte: Outsourced
finance function, advisory
and tax services.

BAIN@

& COMPANY

CBRE

11%

22%
Sponsorship

inc. Annual Dinner

34%

Pro bono Services

Annual Dinner
and Raffle Ticket sales

24%

Leaders Program

7%
Membership
1 % Subscription Fees

received Consulting Fees
and Partner Income

11%
7%

Annual Dinner
8%
(o]

Scholarships

4%

Membership

4%
Leadership
Development

16%

Leaders Program

Bt

Chief Executive Women Annual Review 2018/19

Business Engagement
(Pro bono portion 94%)

49%
CEW Executive

Management
(Pro bono portion 46%)

FINANCIAL SUMMARY FY19

REVENUE

$4,878,340

EXPENSES

$4,857,954

NET SURPLUS

$20,386

CEW's Audited Financial Accounts
are available at acnc.gov.au
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Governance

CEW BOARD 2018/19

Sue Morphet

President Nov 2018 — present
FA&R Committee
Governance Committee

Kathryn Fagg AO

Past President

Nov 2016 — Nov 2018
FA&R Committee
Governance Committee

Clare Harding
Treasurer April 2019 — present
FA&R Committee

Sneza Pelusi
Past Treasurer
Nov 2017 — Feb 2019

Jenny Boddington
Business Engagement
Committee Chair

Tonianne Dwyer
FA&R Committee
QLD Chapter Chair

Colleen Harris
Scholarships Committee Chair

Romilly Madew AO
Member Connectedness
ACT Chapter Chair

Lynette Mayne AM
Director, Leaders Program

Denise McComish
FA&R Committee Chair
WA Chapter Chair

Nicole Sheffield
Annual Dinner Committee Chair

Kate Vidgen
VIC Chapter Chair
Dec 2018 — present

Nicola Wakefield Evans
Governance Committee Chair

Fiona Wardlaw
Membership Committee Chair

Melanie Willis
NSW Chapter Chair

Committees

ANNUAL DINNER
COMMITTEE

Nicole Sheffield, Chair
Sue Cato

Emma Dunch
Caroline Gurney
Anita Jacoby AM
Jane McAloon

Naomi Simson

Claire Spencer

Robi Stanton

BUSINESS ENGAGEMENT
COMMITTEE

Jenny Boddington, Chair
Carol Austin

Kathryn Fagg AO

Jackie Korhonen

Sue Morphet

Jan Mason

Pauline Vamos

FINANCE, AUDIT &
RISK COMMITTEE (FA&R)

Denise McComish, Chair
Tonianne Dwyer

Clare Harding

Sue Morphet

GOVERNANCE COMMITTEE

Nicola Wakefield Evans, Chair
Bonnie Boezeman AO
Kathryn Fagg AO

Sue Morphet

Karen Penrose

Dr Sally Pitkin

Diane Smith-Gander AO

STATE CHAPTER CHAIRS
Romilly Madew AO
ACT Chapter Chair

Melanie Willis
NSW Chapter Chair

Tonianne Dwyer
QLD Chapter Chair

Sue Morphet
VIC Chapter Chair — Nov 2018

Kate Vidgen
VIC Chapter Chair
Dec 2018 — present

Denise McComish
WA Chapter Chair

NSW EVENTS COMMITTEE

Melanie Willis, Chair
Deborah Coakley
Jackie Korhonen
Shelley Roberts
Naomi Simson
Deborah Thomas
Penny Winn

QLD ENGAGEMENT
COMMITTEE

Tonianne Dwyer, Chair
Julieanne Alroe

Anne Cross AM
Megan Houghton
Bronwyn Morris AM
Deborah O'Toole

VIC ENGAGEMENT
COMMITTEE

Kate Vidgen, Chair
Christine Corbett
Janette Kendall

Dee McGrath

Janet Michelmore AO
Brooke Miller

Mei Ramsay

Carolyn Reynolds

WA ENGAGEMENT
COMMITTEE

Denise McComish, Chair
Helen Cook

Michele Dolin

Vanessa Guthrie

Gaye McMath

Linda O'Farrell

Jenny Seabrook

Andrea Sutton

MEMBERSHIP COMMITTEE

Fiona Wardlaw, Chair
Kerri Burgess
Maryjane Crabtree
Kate Farrar

Nicole Hollows
Melanie Laing

Helen McKenzie
Samantha Meers AO
Sue Thomas

SCHOLARSHIPS COMMITTEE

Colleen Harris, Chair

Kate Aitken

Maxine Brenner

Mary Foley AM

Janet Matton AM

Karen Moses

Deborah O'Toole

Sue Thomas

Michelle Tredenick

Kristen Walsh (replaced Gail
McGowan from January 2019)

CEW LEADERS PROGRAM
MEMBER SPEAKERS

Kathleen Bailey-Lord
Nicole Duncan
Colleen Harris
Susan Horwitz

Aliza Knox

Gail McGowan
Brooke Miller

Sue Morphet

Linda O'Farrell
Carolyn Reynolds
Nicole Sheffield
Erica Smyth AC
Nicola Wakefield Evans

LEADERS PROGRAM
ADVISORY BOARD

Amanda Mostyn, Chair
Dr Bronwyn Evans

Susan Horwitz

Lynette Mayne AM

Karen Penrose

Dagmar Schmidmaier AM
Erica Smyth AC

NEW MEMBERS
Tania Archibald
Marnie Baker
Margaret Beazley AO QC
Virginia Briggs
Jodi Cant

Raelene Castle
Suzette Corr
Margaret Cowle
Sherry Duhe
Emma Dunch
Sylvia Falzon

Erin Flaherty
Nancy Fox
Alexandra Gartmann
Kathy Gramp
Emma Hogan
Christine Holman
Cath Ingram
Naomi James
Janette Kendall
Libby Lyons

Kathy MacDermott
Jan Mason

Louise Mason
Carolyn McCann
Sheila McGregor
Jenelle McMaster
Catriona Noble
Meg O'Neill
Debbie Poole
Alison Quinn

Laura Reed
Andrea Slattery
Rowena Smith
JoAnne Stephenson
Deanne Stewart
Anne Templeman-Jones
Alison Terry

Kate Torney

Dr Vanessa Torres
Cecile Wake
Kristen Walsh
Emma Warren
Belinda Watton
Janet Whiting AM
Deborah Yates

Programs
LEADERS PROGRAM

CEO CONVERSATIONS
YOUR LEADERSHIP SHADOW

Chief Executive Women Annual Review 2018/19

Staff

CEW EXECUTIVE TEAM 2018/19

Susan Metcalf
CEO

Caroline Waldron
Interim CEO (July — Jan 2019)

Karon Burcham
Leaders Program Administration

Virginia Carone
EA to CEO and Board Secretariat

Ashley Cohen
Manager, Finance and Operations

Anne Doherty
Manager, Projects

Kathy Finckh
Director, Leadership Development

Elizabeth Foley
Director, Policy, Advocacy and Research
(to April 2019)

Maria Humphreys
Manager, Membership and Nominations

Lisa Jervis
Director, Corporate Affairs

Tegan O'Neill
Manager, Scholarships

Georgia Markakis
Manager, Communications

Renee Shipman
Executive, Finance and Operations
(Aug — April 2019)

Dagmar Schmidmaier AM
Leaders Program, Co-Director

Danielle Scott
Leaders Program Assistant to
Program Executive

Zahra Tariq
PM&C Secondee/Business Engagement

Michelle Woolven
National Program Executive

Joanne Yates
Director, Policy, Advocacy and Research
(from May 2019)




MEMBERS

Frances Adamson
Kate Aitken

Patty Akopiantz
Jane Allen

Yasmin Allen

Melanie Allibon
Julieanne Alroe
Rachel Argaman
Cathie Armour

llana Atlas

Carol Austin

Melissa Babbage
Alex Badenoch
Kathleen Bailey-Lord
Pam Bains

Fiona Balfour
Amanda Bardwell
Monica Barone
Cheryl Bart
Christine Bartlett
Julie Batch

Cindy Batchelor
Tracey Batten

Kelly Bayer Rosmarin
Karyn Baylis AM
Glenys Beauchamp PSM
Megan Beer
Annabelle Bennett AC SC
Helen Besly

Penny Bingham-Hall
Bronwyn Bishop
Kylie Bishop

Claire Blake

Debby Blakey

Anna Bligh AC
Pauline Blight-Johnston
Jenny Boddington
Bonnie Boezeman AO
Jennifer Bott AO
Vivienne Bower
Susan Boyd

Vicki Brady

Toni Brendish
Catherine Brenner
Maxine Brenner
Jane Bridge
Elisabeth Brinton
Jillian Broadbent AC
Lisa Brock

Elizabeth Broderick AO
Stacey Brown

Sally Bruce
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Evie Bruce

Michele Bruniges AM
Elizabeth Bryan
Jenny Bryant

Susan Buckley
Michele Bullock
Kerri Burgess
Catherine Burn APM
Jody Burton

Ita Buttrose AC OBE
Nerida Caesar
Barbara Cail AO
Marika Calfas
Annette Carey
Nadia Carlin

Penny Carl-Nelson
Maile Carnegie

Kate Carnell AO
Paddy Carney
Katarina Carroll
Simone Carroll

Vicki Carter

Cathryn Carver
Susan Cato

Pamela Catty

Robyn Chalmers
Sue Channon

Annabelle Chaplain

Barbara Chapman CNZM

Karen Chester
Jacqueline Chow
Christine Christian
Libby Christie
Lisa Chung
Melinda Cilento
Lisa Claes
Megan Clark AC
Anastasia Clarke
Deborah Coakley
Julie Coates
Julie Coates
Rachel Cobb

Lyn Cobley
Anne Collins
Megan Collins
Anna Collyer
Ellie Comerford
Kathleen Conlon
Melinda Conrad
Helen Conway
Helen Cook
Sharon Cook

Helen Coonan
Gillian Corban
Christine Corbett
Anne-Marie Corboy
Sarah Court
Maryjane Crabtree
Alison Creagh CSC
Carolyn Creswell
Judith Crompton
Alison Crook AO
Fiona Crosbie
Anne Cross AM
Patricia Cross
Rosalind Croucher AM
Vanya Cullen
Rowena Danziger AM
Swati Dave

Valerie Davies
Natalie Davis

Julia Davison

Anne De Salis
Michelle Deaker
Alison Deans
Rebecca Dee-Bradbury
Jane den Hollander AO
Robyn Denholm
Elizabeth Dibbs
Michele Dolin
Eileen Doyle

Louise Dudley
Penny Dudley
Nicole Duncan
Tonianne Dwyer
Bev Dyke

Debra Eckersley
Diana Eilert

Linda Elkins
Bronwyn Evans
Audette Exel AO
Jenny Fagg
Kathryn Fagg AO
Stephanie Fahey
Jackie Fairley

Kate Farrar

Joanne Farrell
Patricia Faulkner AO
Helen Fazzino
Nicole Feely
Tracey Fellows
Kirstin Ferguson
Erin Feros

Susan Ferrier

Sally Fielke

Denise Fleming
Mary Foley AM
Penny Fowler
Gillian Franklin
Sally Franklin

Sally Freeman
Dawn Freshwater
Janine Frew
Elizabeth Gaines
Margaret Gardner AO
Helen Garnett PSM
Rosheen Garnon
Colette Garnsey OAM
Tracey Gavegan
Christine Gee
Alexis George
Belinda Gibson

Sue Gilchrist

Tanya Gilerman
Vicki Gillespie
Helen Gluer
Cassandra Goldie
Denise Goldsworthy
Debbie Goodin
Anne Gorman
Katherine Grace
Diane Grady AM
Andrea Grant
Lesley Grant

Lisa Gray

Anna Green
Kathryn Greiner AO
Michele Grow
Caroline Gurney
Michelle Guthrie
Vanessa Guthrie
Jane Halton AO PSM
Gail Hambly

Teresa Handicott
Clare Harding
Sandra Harding AO
Amanda Harkness

Sarah Harland

Catherine Harris AO PSM

Colleen Harris

Fiona Harris

Alison Harrop

Jane Harvey
Margaret Haseltine
Colleen Hayward AM
Michaela Healey

Meredith Hellicar
Jane Hemstritch
Elaine Henry OAM
Sally Herman

Louise Herron AM
Jacqueline Hey
Kathy Hirschfeld AM
Cherrell Hirst AO
Alexandra Holcomb
Suzanne Holden
Christine Holgate
Nicole Hollows
Deborah Homewood
Cindy Hook

Janelle Hopkins

Jo Horgan

Sue Horlin

Maxine Horne
Tracey Horton AO
Susan Horwitz
Tanya Hosch

Megan Houghton
Carmel Hourigan
Rosemary Howard
Sue Howard

Jayne Hrdlicka
Michele Huey
Belinda Hutchinson AM

Rosemary Huxtable PSM

Bernadette Inglis
Launa Inman

Lisa Interligi

Betty Ivanoff
Michelle Jablko
Sheena Jack
Margaret Jackson AC
Anita Jacoby AM
Kate Jenkins
Jeanne Johns

Jacki Johnson

Sue Johnson

Kate Jordan

Caryn Katsikogianis
Carolyn Kay

Penne Kehl

Gail Kelly

Anne Kelso AO
Sue Kench

Narelle Kennedy AM
Annette Kimmitt
Julia King AM
Alison Kitchen

Aliza Knox

Elizabeth Koff
Jackie Korhonen
Toni Korsanos

Holly Kramer

Lynn Kraus

Linda Kristjanson AO
Amanda Lacaze
Katie Lahey AM
Melanie Laing
Amanda Laing

Linda Langton
Renae Lattey
Francesca Lee
Yuan-Kee Lee
Heather Leembruggen
Eeva Leinonen

Anna Lenahan

Renee Leon

Liz Lewin (nee Cacciottolo)

Samantha Lewis
Rebecca Lim
Joy Linton
Xiaoling Liu
Jane Livesey

Helen Livesey

Catherine Livingstone AO

Susan Lloyd-Hurwitz
Sally Loane

Ming Long

Leone Lorrimer
Anne Loveridge
Danita Lowes

Helen Lynch AM
Sally Macdonald

Susan MacDonald

Elizabeth Macgregor OBE

Sally Macindoe
Romilly Madew AO
Claire Mallinson
Pauline Markwell
Pip Marlow

Andrea Mason OAM
Kerrie Mather
Jennifer Mathews
Christina Matthews
Janet Matton
Lynette Mayne AM
Jane McAloon
Merren McArthur
Jan McCahey
Wendy McCarthy AO

Denise McComish
Anne McDonald
Marie McDonald
Catherine McDowell
Vickki McFadden
Gail McGowan

Lyn McGrath

Dee McGrath
Rebecca McGrath
Jenny McGregor AM
Kim McKay AO
Siobhan McKenna
Helen McKenzie
Kate McKenzie
Christine McLoughlin
Gaye McMath
Caroline McMillen
Sandra McPhee AM
Samantha Meers AO
Angela Mentis

Dolla Merrillees
Janet Michelmore AO
Sharon Miles

Naomi Milgrom AO
Brooke Miller

Sue Morphet
Bronwyn Morris AM
Fiamma Morton
Karen Moses
Amanda Mostyn
Sam Mostyn

Carmel Mulhern
Jude Munro AO
Leona Murphy
Lorraine Murphy
Margaret Murphy
Susan Murphy AO
Susan Murray

Julia Newton-Howes AO
Rosaline Ng

Anne Nolan

Helen Nugent AO
Lisa O'Brien

Cathy O’Connor
Rhonda O’Donnell
Linda O'Farrell

Kate Olgers

Peggy O'Neal AO
Christine O'Reilly
Vanessa Orth

Nessa O'Sullivan
Deborah O'Toole

Mary Padbury
Katie Page

Kate Palmer AM
Susan Panuccio
Matina Papathanasiou
Christine Parker
Jenny Parker
Geraldine Paton AO
Lisa Paul AO PSM
Pamela Pearce
Karen Pedersen
Sneza Pelusi

Gail Pemberton AO
Karen Penrose
Marianne Perkovic
Claire Peters
Robyn Petrou
Gayle Philpotts
Ann Pickard

Sally Pitkin
Maureen Plavsic
Joe Pollard

Lara Poloni

Jane Power
Elizabeth Proust AO
Kylie Rampa

Mei Ramsay

Penny Ransom
Katrina Rathie
Mary Reemst
Therese Rein
Adrienne Revai
Amanda Revis
Carolyn Reynolds
Michelle Reynolds
Shelley Reys AO
Heather Ridout AO
Renee Roberts
Shelley Roberts
Imelda Roche AO
Patricia Rochford
Claire Rogers
Belinda Rowe
Helen Rowell
Nicola Roxon

Libby Roy

Elana Rubin

Diana Ryall AM
Sarah Ryan

Melanie Sanders

Kerry Sanderson AC

Dagmar Schmidmaier AM

Kim Schmidt

Kerry Schott AO
Carol Schwartz AO
Jenny Seabrook
Margie Seale

Jillian Segal AO
Penelope Seidler AM
Nicole Sheffield
Margaret Sheil AO
Ann Sherry AO
Deena Shiff

Vittoria Shortt

Helen Silver AO
Michelle Simmons AO
Naomi Simson
Catherine Sinclair
Debra Singh

Eva Skira AM

Judy Slatyer

Jenni Smith

Heather Smith PSM
Diane Smith-Gander AO
Erica Smyth AC
Nicole Sorbara

Kate Spargo
Naseema Sparks AM
Claire Spencer
Annabel Spring
Margaret Staib AM CSC
Andrea Staines OAM
Robi Stanton

Emma Stein

Janine Stewart
Leonie Still

Karen Stocks

Wendy Stops
Natasha Stott Despoja AO
Josephine Sukkar AM
Andrea Sutton

Helen Szoke AO
Catherine Tanna
Arlene Tansey

Alison Tarditi
Margaret Taylor
Debbie Terry AO
Deborah Thomas
Jane Thomas

Sue Thomas

Fiona Thompson
Wendy Thorpe

Lisa Tobin

Christina Tonkin

Joanne Toohey
Gabrielle Trainor AO
Michelle Tredenick
Helen Troup

Belinda Tumbers
Mary Vallentine AO
Pauline Vamos
Kathryn van der Merwe
Maya vanden Driesen
Kate Vidgen
Rosemary Vilgan
Donna-Maree Vinci
Carolyn Viney

Nicola Wakefield Evans
Mary Waldron

Robyn Walker
Vanessa Wallace
Louise Walsh
Catherine Walter AM
Debra Walton

Sharon Warburton
Barbara Ward AM
Fiona Wardlaw
Alison Watkins
Jennifer Westacott AO
Cynthia Whelan

Julie White

Shemara Wikramanayake
Simone Wilkie AO
Athalie Williams
Skipp Williamson
Melanie Willis

Deidre Willmott

Jane Wilson

Libbi Wilson

Penny Winn

Olivia Wirth

Elena Wise

Fiona Wood AO
Karen Wood AM
Sandra Yates AO
Catherine Yeomans
Merryn York

Zoe Yujnovich

Carla Zampatti AC
Heather Zampatti
Christine Zeitz
Audrey Zibelman
Emma Zipper
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HIGHER EDUCATION INSTITUTIONS,
COURSES & WINNERS

SCHOLARSHIP WINNER TITLE ORGANISATION STATE
AGSM @ UNSW Katherine Innes Commander of Operational QLD Police Service QLb
General Manager Program Policing and Leadership

AGSM @ UNSW Patricia Latu Region Manager, Remote Department of Human Services QLb
General Manager Program Servicing, Northern Queensland

CEW & RSIEF Scholarship Kia Dowell Executive Director, Strategy Indigenous Business Australia (IBA) WA
Harvard Kennedy School and Innovation

Creating Collaborative Solutions: Innovations in Governance

CEW & RSIEF Scholarship Lesley Nelson Chief Executive Officer South West Aboriginal Medical Service (SWAMS) WA
Harvard Kennedy School

Creating Collaborative Solutions: Innovations in Governance

CEW & RSIEF Scholarship Jenni Collard Executive Director Offender Department of Justice, WA WA
Harvard Kennedy School Management

Leadership for the 21st Century: Chaos, Conflict and Courage

Harvard Business School Amy Barouch General Manager Strategy icare NSW
Disruptive Innovation Program

Harvard Business School Dalene Wray Managing Director OBE Organic QLD
Disruptive Innovation Program (AUSTRADE)

Harvard Business School Bridie O'Donnell Head Office for Women in Sport & Recreation, Victoria VIC
Authentic Leader Development Program

INSEAD France Kate Munnings Chief Operating Officer Ramsay Health Care NSW
Advanced Management Program

INSEAD Singapore Gillian Cagney Projects and Engineering WorleyParsons VIC
Leading for Results Manager

INSEAD Singapore Kirsty Liddicoat Manager Coal Production BHP NSW
Leading for Results

MIT Sloan Jackie Khoo General Manager | SEO Customer NBN Co NSW
Leading Change in Complex Organisations Channels & Enterprise Operations

MIT Sloan Sussanah Osbormne | General Manager | Production | BHP QLD
Leading Change in Complex Organisations BHP Operations Services

MIT | IMD Anna Leibel Chief Information Officer UniSuper VIC
Driving Strategic Innovation

MIT | IMD Fiona David Research Chair Minderoo Foundation ACT
Driving Strategic Innovation

The Wharton School Louise Adams Global Board Director & Aurecon VIC
Executive Development Program Regional Director Vic & SA

The Wharton School Sarah Styles Head of Female Engagement Cricket Australia VIC

Executive Development Program

Chief Executive Women Annual Review 2018/19

About us

Founded in 1985, Chief
Executive Women (CEW)
now represents over 650 of
Australia’s most senior and
distinguished women leaders,
whose shared mission is
‘women leaders enabling
other women leaders'.

We strive to educate

and influence all levels

of Australian business

and government on the
importance of gender
balance. Through advocacy,
targeted programs and
scholarships, CEW works
to remove the barriers to
women’s progression and
ensure equal opportunity
for prosperity.

CEW programs are informed
by research, led by CEW
Members, and generously
supported by our partners.

CONTACT
cew.org.au
cew@cew.org.au
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CEW acknowledges and thanks
all of our sponsors and partners including;

PLATINUM SPONSOR

KING&WODD
MALLESONS
SHEBITESR

OFFICIAL AIRLINE SPONSOR TECHNOLOGY SPONSOR

YoanTas T

GOLD SPONSORS
E BH P K}’MG- QBE
PREMISES PARTNER

CBRE

SILVER SPONSORS
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Chief Executive Women

Women leaders enabling women leaders




