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25 October 2022       

 
Chief Executive Women welcomes Federal Budget placing women at the heart of Australia’s future 
prosperity  

  

Chief Executive Women welcomes the Albanese Government’s Federal Budget and Women’s Budget 
Statement, which recognise that gender equality is at the heart of Australia’s future prosperity and 
resilience. CEW supports investments in measures to address cost of living pressures and enable 

women’s workforce participation, economic contribution, health and safety.   

  

CEW President Sam Mostyn AO said, “for some years, CEW women leaders have called for 

intentional investment to unlock women’s workforce participation and drive economic vibrancy.”   

  

“We know that leveraging women’s participation and leadership is one of the most effective actions 

for business and government to boost the Australian economy.”  

  

“This budget is a strong response to the advocacy of many women’s organisations, including CEW. I 
am proud of CEW members who have, in recent years, reset our national conversation and shone a 

light on these significant national economic reforms. Today’s budget tells us that women are 
respected, valued, and their participation is now regarded as central to Australia’s economic 
prosperity.”  

  

“Commitments to boost paid parental leave, more affordable early education and care and safety in 
all workplaces are welcome measures. CEW members know these reforms are the most critical 

levers to enable women’s participation and leadership.”  

  

“CEW welcomes the much-needed expansion of paid parental leave and proposed ‘use it or lose it’ 
components as encouraging more equitable care giving options for both parents and beneficial for 

women, for families, for children and for the economy.”   

  

“To further support women’s economic security into the future and address the persistent gap in 
women’s retirement savings, we call for the government to extend the superannuation guarantee to 
the Paid Parental Leave scheme as a priority in the May 2023 budget.”  

  

“CEW welcomes the Government’s intention to address the jobs and skills crisis in the care sectors. 
We cannot waste a moment in implementation of this promise. CEW calls for urgent action to 

address critical workforce shortages in the early childhood education and care, health, aged care and 

disability sectors.”  

  

“In particular, with much-needed changes to the Child Care Subsidy to be implemented in July 2023, 

we must have an adequate and sustainable workforce to meet this demand. CEW is calling for an 

immediate interim 10% wage supplement for educators in this sector.”  

  

“The Women’s Budget Statement’s interlinking of themes of women’s economic equality, ending 
violence against women and women’s health and housing – herald the start of gender responsive 
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budgeting and policymaking. As does the acknowledgement of the disproportionate impact of 

climate change on women in Australia.”   

  

“CEW look forward to working with the Government to implement Gender Responsive Budgeting in 
the lead into the May Budget and will contribute to the National Strategy to Achieve Gender 

Equality. In order to fully capitalise on our best talent, we call for gender impact analysis in the 

priority industries, including renewables, to ensure that women are given equal opportunity to 

participate in these important growth sectors.”  

  

“Whilst addressing many critical structural barriers to women’s participation and equality, and 
identifying women’s safety as a national priority, it is concerning that this Budget does not 
comprehensively address the circumstances of women living in poverty in Australia. This will need to 

be a priority for future policy and budgets. CEW has consistently called for an increase to JobSeeker 

and the reinstatement of the Sole Parent Payment, which we know will have immediate and 

meaningful impact for hundreds of thousands of women and their children across the country.”   

 

Media Contact:  

Claire Morgan, Chief Executive Women 

E: cmorgan@cew.org.au, M: +61 422 228 285  

 

About Chief Executive Women: 

Chief Executive Women’s (CEW’s) almost 1,000 members hold leading roles in Australia’s largest 
private and public organisations. They oversee more than 1.3 million employees and $749 billion in 

revenue. Members’ organisations have a combined market capitalisation greater than $1.144 trillion 

and contribute in excess of $249 billion to Australia’s GDP.  
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