
A retreat for exceptional 
leaders to amplify their impact, 

resonance and confidence.

STRENGTH +
GRAVITAS

CEW Executive 
Leaders Program



GAINING GRAVITY 
THROUGH ‘GRAVITAS’
CEW’s mission is simple, clear and compelling, ‘women leaders enabling women leaders’. 
That mission is now more critical than ever before with only one out of 23 CEO appointments 
in the ASX300 in the 2021 reporting period was a woman and only 18 women CEOs in the 
top 300 ASX-listed companies (6.2%). 

Our advocacy efforts are raising the bar for achieving equality across corporate, government 
and not for profit organisations and the ‘ground swell’ of women leaders is rising every day. 
But there seems to be something preventing executive women reaching the most senior 
positions. Opportunity? Confidence? Influence?

All of the above. Now is the moment to really do something different and accelerate our 
progress to social and economic equality.

For senior women seeking C suite and Non Executive Director roles the ability to demonstrate 
impact and have resonance is critical. Many highly experienced women are over-looked for 
more senior positions because of the perception of a lack of ‘gravitas’. Whilst there is no 
doubt on the level of commitment, their personal style may be perceived as less effective in 
board level environments where control is less important than influence, where what you say 
and how you say it really matters. 

Our intent is to support senior women to overcome these perceptions and super-charge 
their career trajectory into executive and board positions. We will do this by sharing the 
wisdom of CEW Members and developing unique strengths and skills. We have curated a 
five day leadership experience to explore these skills, overcome the challenges and seize the 
opportunities to amplify the gravitas of exceptional women leaders.

“
Gravitas is critical to leadership:  

grace under fire, decisiveness, emotional 
intelligence, the ability to read a room, 

integrity authenticity, a vision that inspires 
others, and a stellar reputation.

”
SYLVIA-ANN HEWLETT



ENABLING EXCEPTIONAL 
EXECUTIVE WOMEN 
LEADERS
Although gravitas could be considered a fairly 
nebulous concept and ‘something you are born with’, 
CEW believes it can be taught and indeed learnt. 

This Program will enable participants to:
• Build self-awareness of strengths in their own 
leadership style and how to leverage those 
strengths in executive teams.
• Formulate their personal brand and narrative that 
clearly articulates their differentiation.
• Develop presence and composure in difficult 
situations and moments of extreme pressure.
• Feel confident, open and authentic in unconscious 
competence.
• Develop body, voice and communication skills to 
be heard in hostile environments.

However, it does mean that habits, assumptions, 
tried and tested styles need to some extent be 
‘unlearnt’. We create an awareness of this and build 
an impetus for growth. This can feel a little awkward 
so our Program is designed to be fully immersive, 
reflective and conducted in very small cohorts of  
10 -15 participants. This enables one-on-one 
guidance in a private environment creating 
psychological safety to experiment, learn and 
transform. 



The Senior Executive Women’s Program is a five day program of only 10-15 participants 
offered as a face-to-face residential retreat. This is deliberate so that Participants have the 
focus, time and space to immerse themselves, experiment and build new competencies to 
build the power of confidence and communication.

THE FORMAT IS STRUCTURED INTO FIVE ELEMENTS: 

Each session is facilitated and is a combination of individual exercises, group discussions and 
collective experiences. The learning mechanism is facilitated through continuous dialogue, 
reflection and experimentation.

A LEADERSHIP RETREAT

ELP BUILDING BLOCKS

1. 
Defining ‘you’ 

as an Executive 
Leader and 

bringing 
clarity to your 

Executive 
Brand

3.
Managing 

Self and Others 
In High Stake 

Situations

4. 
Creating 
Presence, 

Impact and 
Resonance

5. 
Managing 

‘Performance 
Anxiety’ As 
Executives

2. 
Understanding 

stress and 
defining health 

equity



CEW has an exceptional team who deliver 
our leadership offerings supported by a 
highly diverse range of CEW Members 
who share their wisdom throughout the 
Program. They share their insights and lived 
experience through a continuous dialogue 
with Participants. 
 
Two of our leadership coaches facilitate the 
Program, Ann Burns and Sarah Rowley. Both 
are certified GALLUP coaches and bring an 
energetic and authentic style to executive 
leadership development. Ann has 26 years 
as an Executive in a global context and 
multi geo experience in strategic consulting, 
leadership development and career 
counselling and Sarah has over 30 years 
experience spanning global human resources, 
profit-for-purpose leadership, executive 
coaching and relationship therapy.  

Dr Lousie Mahler  
Executive Coach, Keynote Speaker 
Executive Mentor. 

Louise is a highly acclaimed executive 
leadership coach and is well known for 
her innovative methods in personal 
transformation. She moved from the Vienna 
State Opera back to Australia and completed 
an award-winning PHD on the unsung wisdom 
of the mind-body-voice connection she named 
‘Vocal Intelligence’. 

She has worked with Fortune 500 clients as a 
speaker, coach and communications expert. 
She has been awarded with ‘Global Top 30 
Gurus in Communication and Body Language’ 
and ‘Keynote speaker of the Year 2021’ by 
Professional Speakers Australia.

IN GOOD HANDS

DR LOUISE MAHLER

SARAH ROWLEY

ANN BURNS



Jo Stanley  
Founder and CEO of Broad Radio  
Comedian and Author 

Jo Stanley is a performer, writer, and TV and 
radio presenter with 20 years experience in 
the media. She is co-host of The House of 
Wellness TV and Radio, and creator of the 
House of Wellness podcast. She writes a 
regular column for the Sunday Life Magazine, 
and is the creator of the Play Like A Girl kids 
book series. Her performance style, which is 
heavily influenced by her stand-up comedy 
roots, makes her a much sought-after MC and 
speaker.

Jo is passionate about women’s and girl’s 
health, gender equality, social justice and 
mindfulness. In support of these issues, Jo 
is a patron for Lighthouse Foundation and 
a patron for Wellsprings for Women, and is 
thrilled to have just begun as ambassador for 
Left Write Hook.

Michele Chevalley Hedge
Author / Educator – Health, Happiness 
and High Performance 

Michele’s passion is delivering well-being, 
keynotes, workshops, and webinars 
to organisations globally and is an 
enthusiastic, good-humoured, evidence-
based presenter. 

Not only does Michele exude passion and 
educate on the latest evidence-based 
research and trends, but believes it is 
imperative that each engagement ends 
with realistic takeaways that can be begun 
immediately.

MICHELE CHEVALLEY HEDGE

JO STANLEY



REGISTER YOUR INTEREST AND INVEST IN 
YOURSELF TODAY
Places are limited to 10-15 participants per cohort 
so please register your interest. Applications are 
open now as is the ‘Waitlist’ for FY24. 

 
To ask questions or register please contact Sarah 
Rowley (CEW Leadership Development Director) 
at srowley@cew.org.au

IN 2023 THE PROGRAM IS BEING OFFERED AT:

GOLD COAST, QUEENSLAND : 
Monday 27 February to Friday 3 March 2023

HEPBURN SPRINGS, VICTORIA: 
Monday 8 May to Friday 12 May 2023 

The investment is $12,000 +gst and includes the five-days of facilitation, 
accommodation and all meals. Once enrolled we will manage your 
accommodation booking however flights and transfers are not included and will 
need to be booked yourself.

CONTACT CEW

www.cew.org.au
srowley@cew.org.au
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CEW is excited about the prospect of hosting you for this leadership retreat 
and seeing many more senior women in executive positions driving the equality 
agenda forward in Australia. 

READY TO JOIN US?


